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Study on the Incentives for Strategic S&T Talents of National R&D faculties
Yang Peng Huo Guoqing
(Graduate School of the Chinese Academy of Sciences, 100080 Beijing)

Science and technology (S&T) talents are as the core of innovation in national R&D faculties during the era
of knowledge economy. Their creativity is largely dependent on good incentive strategies. In this paper, first we
describe the characteristics of the strategic S&T talents and analyze the incentives which affect their creativity.
Second ,we analyze the problem and shortcoming of the incentive strategy in our country .Finally ,we got three
incentive strategies and the correspording direction of optimization which are material incentives, knowledge

incentives and spirit incentives.

Keywords Strategic S&T talents; Incentives; Optimization
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